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Welcome 

Suffolk’s Cathedral – sacred space and holy ground for the county and diocese since 1914 – has at 

its core the heartbeat of a daily round of worship: music is central to this and is a key part of what 

makes a cathedral unique in the life of the county and diocese. Here we feel a keen sense of our 

place in the stream of worship dating back to the establishment of the Benedictine shrine of Saint 

Edmund over 1000 years ago – the former Abbey ruins are adjacent to the Cathedral, our prayerful 

and musical link to the past. Excellent music is an essential part of our vision for transformational 

and attractional worship. 

The Cathedral choirs and music department have seen a major transformation since the pandemic. 

We now boast strong and committed separate boys’ and girls’ front rows, a professional back row 

which includes paid Vicars Choral and volunteer Lay Clerks, a Youth Choir of exceptional quality, 

and an excellent ladies’ SAA choir. The successful candidate will be joining the Cathedral community 

of this special place at a time where there are huge opportunities to further strengthen our musical 

life and the connections with the town, county, and diocese and with patrons, community, and 

business partners. This is one of the most important roles in the life of this Cathedral: the Director 

of Music has the responsibility not only for directing choirs but, with the Canon Precentor, for 

overseeing the entire musical life of the Cathedral, including working with colleagues in other 

departments where events and other aspects of the Cathedral life require the provision of music.  

Hence, we are looking for a Director of Music who is ambitious, creative, flexible, collaborative, and 

energetic. The new Director of Music will be a person with demonstrable experience and expertise 

in directing choirs and will show outstanding administrative competence and the ability to work 

under stress, and to deadlines, to continue to deliver our high quality of music. We hope for 

someone who will stay for a good length of time to continue to build on relationships, who will be 

fun to work with and who will continue to model a culture of team working and mutual support and 

encouragement. They will be an excellent organist, and, because of the variety of Diocesan and 

other services, they will be happy to work with colleagues to deliver contemporary worship music 

on the organ or piano, and be open to including other instrumentation, as well as the traditional 

Anglican church music repertoire which lies at the core of our daily and Sunday worship. They will 

need to be familiar with the liturgies, Church Year and workings of the Church of England. 

All the usual requirements that you would expect for such a post are set out in the job description 

which follows. However, we are also looking for someone who will relish being part of the whole 

Cathedral family of staff and volunteers, who thrives on collaborative working, and who will also 

bring their own creativity, ideas and experience to deliver excellent and accessible music for 

worship; someone who will be committed to musical outreach beyond the walls of the Cathedral; 

and above all someone with passion and energy, kindness and pastoral sensitivity to make music 

excellent to the glory of God.  

If you think that you might be the person to take the Cathedral and its music forward into the next 

1000 years of our history, we would be delighted to hear from you.  

 

 

 

 

The Very Reverend Joe Hawes 

Dean of St Edmundsbury 

   

    

The Reverend Canon Philip Banks 

Residentiary Canon and Precentor 
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Who are we? 

The Cathedral Church of St James and St Edmund, Bury St Edmunds, was created 

in 1914 when the existing St James’s Church was selected as the seat of the new 

Bishop of St Edmundsbury and Ipswich. The building was enlarged by Stephen 

Dykes Bower in the 1960s and its central tower was opened by HRH The Prince 

of Wales and The Duchess of Cornwall in 2005. New cloisters, chapels and other 

building works were completed and consecrated in 2009. Further major projects 

were completed in 2010, namely the installation of the vaulted ceiling and the 

renewal of the Cathedral organ. Plans to further enhance the Cathedral’s 

buildings, cloisters and connectivity with the former Abbey site are currently 

being developed with a significant Heritage Partnership group. 

St Edmundsbury Cathedral seeks to maintain a daily round of worship with the 

Anglican choral tradition of music at its heart. The Book of Common Prayer and 

Common Worship are used daily for routine services and there is a vast range of 

special services of celebration, thanksgiving, and commemoration when local, 

county, regional and national bodies and individuals attend. In addition, there are a 

significant number of secular events such as concerts and art exhibitions on an 

almost weekly basis. The Cathedral is also a principal destination in East Anglia for 

tourists and other visitors and provides a significant educational programme for 

schools’ visits. 

St Edmundsbury Cathedral Enterprises Limited oversees the Cathedral Gift Shop, 

our Tourist Information Point, Pilgrim’s Kitchen (café/restaurant) and our external 

events facilities. 

St Edmundsbury Cathedral is a lively and exciting place in which to work. The 

completion of major building works has seen the Cathedral grow in activity, and 

the place has become busier. The extraordinary variety of people who are 

associated with the Cathedral and the remarkable diversity of the events which 

take place here mean that there is much to capture the imagination of the 

Cathedral’s employees. An events programme, now led professionally by  

Cathedral staff colleagues, is also a key element for essential income generation 

for future sustainability, and the music department has a significant role to play in 

contributing to and facilitating this. There is much to be done, and much to enjoy. 

Cathedral worship is overseen by the Canon Precentor and is normally led by the 

Cathedral’s Residentiary Canons, Readers, and Auxiliary Clergy. Music in 

Cathedral services is normally led by one of the Cathedral’s choirs. Services are 

facilitated by the Cathedral’s Vergers’ team, Wardens’ team, and the Servers’ 

team. The Cathedral’s congregations assist in worship in a variety of ways 

including scripture readings and in the leading of prayers. The post-holder will be 

involved in liaising with all these teams. 

 

Inclusive Church 

We are an Inclusive Church and warmly welcome applications irrespective of 

gender or sexuality. We also encourage applications from Black, Asian and 

Minority Ethnic (GMH) candidates, who are currently under-represented on the 

Cathedral team. 
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Our values inform how we do things at the Cathedral.   

We  hold  our  Benedictine  principles  Close – principles  such  as 

love, care, hospitality, and community – and are presenting these 

values in a way that relates to and can easily be understood in 

the 21st century. They are about how we work with each other, 

how we talk about the Cathedral, how we reach out to the 

whole of Suffolk and beyond, and how we transform ourselves 

as we grow together. 

They are Faith, Welcome, Compassion and Confidence. 

Faith  in  God,  Father,  Son  and  Holy  Spirit,    and  God’s  unconditional  love  for  all  people.  This  is  our  Christian 

conviction, and it is what defines and shapes us;   

Welcome to friends and to strangers; to people of all faiths or none; to those with whom we agree and disagree –    

building a culture of openness and collaboration and generosity across the county;   

Compassion, working alongside people in need, expressing love, tolerance and respect through our actions;   

Confidence to challenge wrongs; to be honest about who we are and what we stand for; to be daring in what we 

do, how we do it and with whom who we do.   

Values 

Faith 

Welcome 

Compassion 

Confidence 



 

    4 

 

 

The Music Department 

The Cathedral’s music team, overseen by the Canon Precentor, comprises the full-time roles of 

Director of Music and Assistant Director of Music, together with a part-time Chorister Supervisor and 

a Chorister Singing Teacher. There are gap-year positions for an organ scholar and a choral scholar, 

both of whom also work as musicians-in-residence at two senior schools with whom we are partnered.  

The Cathedral’s music is provided by three choirs:  

• The Cathedral Choir 

• The St Edmundsbury Singers   

• The Cathedral Youth Choir  

Most of the administration directly relating to the department’s work is carried out by the Director and 

Assistant Director of Music, but the team is supported by the Liturgy and Music Administrator who also 

works closely with the Vergers. Also on our staff team is the St Edmundsbury & Ipswich Music 

Development Director who leads the Cathedral’s Diocesan Outreach Project (‘InHarmony’): separate 

from the Cathedral's outreach to schools locally, this plays an important role in enabling the Cathedral 

to connect with, and be a resource to, parishes, benefices and deaneries across the diocese. 

The Cathedral Choirs 

St Edmundsbury Cathedral Choir 

The music at the majority of the Cathedral’s services is sung by the Cathedral Choir and conducted by 

the Director of Music. Since the pandemic, the choir has undergone a process of expansion and 

renewal. Currently, there are 44 choristers and probationers (22 each of boys and girls). The services 

are divided equally between the boy and girl choristers, and the age range for both is usually from year 

3 to year 9, with some room for flexibility. For major services, events, concerts, recordings and tours, 

the boy and girl choristers generally sing together. Each chorister receives weekly singing tuition from 

our Chorister Singing Teacher, and lessons are carried out either at the Cathedral or in schools 

attended by choristers. 

St Edmundsbury Cathedral does not have a link to a choir school, so our choristers are recruited from 

a wide range of state and independent schools in and around the town with whom we enjoy strong 

relationships. 

The altos, tenors and basses of the Cathedral Choir currently comprise six professional Vicars Choral 

(introduced in 2022-23), the gap-year Choral Scholar, and three voluntary Lay Clerks.  

In addition to the weekly round of services, the choir regularly performs in concert, is shortly to record 

a CD with the Regent label, has recently toured to Leipzig and Dresden, and will be travelling to 

Normandy (Caen, Bayeux, Lisieux) in April 2024. Recent commissions have included works by Philip 

Moore, Ghislaine Reece-Trapp and Edward Picton-Turbervill. 
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St Edmundsbury Singers  

The St Edmundsbury Singers is the Cathedral’s voluntary, upper-voice choir. 

Consisting of around 30 sopranos and altos, this choir is directed by the Assistant 

Director of Music and generally accompanied by the Director of Music. As well as 

playing an important part in regular worship, the St Edmundsbury Singers perform 

at many significant occasions throughout the liturgical year, often combined with 

the adults of the Cathedral Choir, including Midnight Mass, the Easter Vigil, and the 

Requiem for All Souls’. The choir also performs in concert, including an annual 

performance of Britten’s A Ceremony of Carols. 
 

Cathedral Youth Choir 

The Cathedral Youth Choir consists of around 20 young singers and is usually 

conducted by the Director of Music. Specialising in unaccompanied music, this 

SATB Chamber Choir sings regularly for Cathedral services and at various other 

events throughout the year. While the intention is that it provides a pathway for 

ex-choristers to continue singing to a high level whilst navigating vocal change, the 

choir welcomes singers from a variety of musical backgrounds from across the 

town and beyond. The choir has also provided an excellent pathway for young 

people with aspirations to higher education in music and university choral 

scholarships. The Youth Choir’s repertoire is broad, with an emphasis on 

performing early music as well as contemporary choral music. 

All three choirs join forces for concerts from time to time, creating a chorus of 

upwards of 80 singers. A performance of Handel’s Messiah is planned for December 

2024. 

Singing Schools Programme 
A crucial part of the department’s work involves the provision of singing 

workshops to primary schools around Bury St Edmunds. To date, we have worked 

with 20 schools and hundreds of children. In June 2023, the Singing Schools project 

was formally launched and is led by the Director of Music, who, together with the 

Assistant, plays a full role in this provision. 

Workshops are usually project-based, meaning that there are periods of relative 

intensity leading up to a performance and times when there is less activity. Recent 

projects have included children joining the Bury Bach Choir for a performance of 

Carl Orff’s Carmina Burana at Bury’s Apex music venue, and the Singing Schools 

launch concert in 2023. November 2023 saw a project called Messy Messiah, an 

innovative performance of part one of Handel’s Messiah including 120 children who 

sang simplified chorus parts together with an SATB choir, orchestra and soloists. 

Flooded! 
In November 2024, the Cathedral will stage Flooded! – a large-scale production of 

Benjamin Britten’s Noye’s Fludde, alongside a dramatic work exploring the Abbey of 

St Edmund and its history. Funding of £35,000 has been secured from Arts Council 

England for this project. The Director of Music will conduct the performances on 

15 and 16 November and have oversight of the preparation of the singers taking 

part, including Singing Schools involvement. Much planning and preparation will be 

undertaken before the successful candidate’s arrival, including working with schools, 

and teaching the music to the children involved with the project. 
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Friends of the Cathedral Choirs 

The Friends of the Cathedral Choirs (FOCC) is a charitable body that exists to raise funds in support of 

the musical activities of the Cathedral, in particular the three choirs. Grants enable the choir to tour 

regularly and provide financial support for various other areas of the department’s work. 

Instruments at the Cathedral 
St Edmundsbury Cathedral is home to several distinguished instruments. Most notable is the Harrison & 

Harrison organ, constructed in 2010 incorporating some pipework from the previous instrument. 

Housed in two stunning cases based on designs by Alan Rome, the organ has built a reputation as one 

of the country’s most exciting modern cathedral organs, and a solo disc by Francesca Massey has 

recently been released. 

There is a three-stop chamber organ by Robin Jennings. This beautiful instrument is kept at the east end 

of the Cathedral and is used regularly for the accompaniment of early repertoire, alongside use as a 

continuo instrument for concerts. 

The Cathedral houses a superb Steinway Model D, used regularly in services, concerts and other 

events. Additionally, there is a Bechstein grand piano in the Song School, a new Yamaha upright piano in 

the Edmund Room (used weekly for chorister rehearsals), and two good quality electric pianos. 

Weekly schedule 
During term time, the department typically follows this pattern of rehearsals and services: 

 

Day Time Rehearsal/Service 

Mon Department Day Off 

Tues 

4:00 pm All Choristers arrive for rehearsals 

5:15 pm – 5:45 pm Choristers (boys or girls in alternation) have Theory tuition 

5:30 pm – 6:00 pm Choristers (boys or girls in alternation) sing Evensong 

Wed 
4:30 pm – 6:00 pm 

St Edmundsbury Singers or Youth Choir (alternating weeks) 

rehearse and sing Evensong 

6:15 pm – 7:15 pm Youth Choir rehearses if they have not sung Evensong 

Thurs 

4:00 pm Girl Choristers arrive for rehearsal 

4:55 pm Adults arrive for full rehearsal 

5:30 pm – 6:00 pm Girls and Adults sing Evensong 

6:30 pm -8:00 pm St Edmundsbury Singers rehearsal (selected weeks only) 

Fri 

4:00 pm Boy Choristers arrive for rehearsal 

4:55 pm Adults arrive for full rehearsal 

5:30 pm – 6:00 pm Boys and Adults sing Evensong 

6:10 pm - 6:50 pm Adults’ rehearsal 

Sat Usually Clear of Duties 

Sun 

9:00 am Choristers (boys or girls in alternation) arrive for rehearsal 

9:45 am Adults arrive for full rehearsal 

10:30 am -11:45 am Choristers and Adults sing Eucharist 

2:00 pm Choristers (boys or girls in alternation) arrive for rehearsal 

2:45 pm Adults arrive for full rehearsal 

3:30 pm – 4:15 pm Choristers and Adults sing Evensong 
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Role Description 

Music 
Oversight and provision of the music at all statutory Cathedral and Diocesan services and other 

services required by Chapter, ensuring that staffing, practices, and processes are in place for the 

smooth-running of choirs, rehearsals, and performance, including but not restricted to:  

• Support for the Assistant Director of Music and Organ/Choral Scholars and other music staff.  

• Training, rehearsal, and direction of all singers to ensure high standards of musical performance and 

ensuring a reasonable allocation of duties across the team.  

• In collaboration with the Assistant Director of Music and Organ Scholar, playing the organ at 

statutory and special services as required by Chapter, and ensuring the competence of guest 

organists and singers.  

• Being responsible for the good conduct and discipline of choristers, Cathedral Choir Adults and 

Organ/Choral Scholars while carrying out Cathedral duties and setting an appropriate example 

him/herself.  

• In collaboration with the Canon Precentor and clergy, further develop the musical input to the 

mission and liturgical life of the Cathedral.  

• In close collaboration with the Canon Precentor, ensure that there is a suitable type and level of 

music at all services including special services and occasional offices as required from time to time.  

• For some Diocesan services, ensuring good team-working with the St Edmundsbury Music 

Development Director.  

• Work to develop additional opportunities for the choir through the programming of concerts, choir 

tours, recordings, broadcasts, etc. 

• Oversee, with the Canon Precentor and Liturgy and Music Administrator, the provision of suitable 

visiting choirs and organists during choir holidays as necessary.  

• Ensure visiting choir performances and lunchtime concerts run smoothly and add positively to the 

musical life of the Cathedral and its choral reputation.  

• Ensure that all musical instruments in the care of the Cathedral are looked after appropriately, in 

particular the Cathedral organ, Steinway and Bechstein pianos and chamber organ.  

• Work closely with the peripatetic Singing Teacher on the vocal development of individual 

choristers; organise opportunities for organ and piano lessons.  

• Work with the Chief Operating Officer and relevant colleagues to help secure long-term funding for 

the maintenance and development of the Cathedral’s musical life.  

• Where appropriate, compose music for specific occasions such as installations, farewells, fanfares, 

brass, and instrumental parts / descants to complement anthems and hymns. 
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Leadership and Management of People 

• In consultation with the Canon Precentor, recruit, induct and line manage the 

Assistant Director of Music, Organ/Choral Scholars, Choir Supervisor, 

Peripatetic Singing Teacher and any other music department colleagues.  

• Manage the recruitment, induction, training and reviews for boy and girl 

Choristers, Cathedral Choir Adults, and Cathedral Youth Choir members; 

audition potential deputy singers and maintain an up-to-date list of competent 

deputies.  

• Conduct the Cathedral’s Performance Review process for colleagues in 

accordance with the Cathedral’s current policies.  

• Be fully conversant with the current Chapter/National Safeguarding measures: 

implementing, championing, modelling and embedding them rigorously.  

• Maintain a safe and suitable working environment in which all in the department 

can work; working collaboratively with those in the Cathedral responsible for 

Health and Safety procedures, and complying with H&S Policies.  

• With the Canon Precentor, oversee the appropriate pastoral care for members 

of all choirs.  

• Help develop the spirituality of the Cathedral choristers in conjunction with the 

Precentor and Cathedral clergy.  

• Provide mechanisms for former choristers and choir members to remain in 

touch with the Cathedral through appropriate communication.  

• Ensure that he/she and other members of the Music Department take advantage 

of opportunities for professional development, and pursue their own 

professional development in appropriate ways, to the mutual advantage of the 

Cathedral and the musician. This will include, but is not restricted to, supporting 

the ADoM and Scholars and nurturing their professional development; offering 

Choristers and other singers opportunities for professional development. 

 

Administration and Management 

An essential element of the role is to have excellent administration skills and an 

ability to meet regular deadlines, and to be able to support colleagues in appropriate 

ways. This will include, but is not restricted to:  

• Supplying correct information to the Liturgy and Music Administrator for the 

preparation of Cathedral music lists for approval by the Canon Precentor (who 

chooses hymns and psalms), having regard to the liturgical context and the choirs 

available, and ensuring that music plans, correspondence and the termly 

schedules are prepared in good time for publication and mailing by the Liturgy 

and Music Administrator.  

• Overseeing the Music Library with the assistance of the ADoM and 

Organ/Choral Scholars and ensuring that the music is maintained in good 

condition and catalogued and ensuring that procedures are in place for music to 

be available for rehearsals and services for the relevant choir and Canon 

Precentor.  

• Responsibility for contributing annually to the Cathedral Chapter budget process 

and managing particular aspects of the music budget; working within that budget 

and complying with office procedures for approval of expenditure and handling 

of payments and invoices. 

• Contributing ideas and proposals from the music department to the wider staff 

team, for the Cathedral income generation strategies.  
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Communication and Partnership Working 

Maintain good working relationships with other members of the Cathedral staff and volunteer base, ensuring 

that information reaches those who need it in good time, for instance:  

• Building and maintaining good relationships with chorister parents, Cathedral Choir Adults, and members 

of all choirs; holding a termly meeting with chorister parents and, separately, with Lay Clerks, chaired by 

the Canon Precentor.  

• Attending a weekly meeting to plan liturgy and music and leading agenda items as appropriate.  

• Attending the weekly Diary/Operations meeting and attending other Cathedral meetings as needed.  

• Attending meetings of the Friends of the Cathedral Choirs, Vestey Trust and other fund-raising/support 

organisations; address various groups and bodies as requested, such as Cathedral Chapter, Cathedral 

Forum, Guild of St Edmund, Guides.  

• Developing a good working relationship with all Cathedral colleagues, supporting new or innovative 

income-generating initiatives, and attending meetings as needed.  

• Maintaining a good working relationship with the secondary schools with whom we partner to provide 

our Organ/Choral Scholars; developing and maintaining good relationships with other local schools to 

facilitate recruitment and other partnership possibilities.  

• Work collaboratively with St Edmundsbury Music Development Director, Richard Hubbard, on the 

provision of music for certain Diocesan services and other services and events throughout the year. 

• Develop and support the fundraising activities of the Friends of the Cathedral Choirs, including attending 

their committee meetings. 

• Keeping the Precentor and Canon Pastor/Sub Dean informed, as appropriate, of any pastoral issues 

concerning members of any of the choirs.  

• Through the Canon Precentor, informing the Chapter of any matters relating to the music or choir 

requiring their discussion, for change or decision. 

 

Outward Facing 
The post-holder will support the Cathedral Chapter’s commitment to ensuring that the Cathedral is 

outward-looking and is a resource to the wider Diocese and county. Nurturing the relationship between the 

Cathedral, Diocese, parishes and the wider community will be an essential part of the role. This will include, 

but is not restricted to:  

• Lead, promote and expand the Cathedral’s Singing Schools programme, building links with schools to 

ensure strong, mutually beneficial partnerships and opportunities for exciting musical opportunities. 

• Promoting widely the educational and musical benefits of being a Cathedral chorister, and exploring 

ways of promoting cathedral music in the town and wider county and Diocese.  

• Promoting the Cathedral as a centre of musical excellence regionally and nationally, with a view to using 

the Cathedral’s world-class instruments for training, workshops and events through a range of outreach 

activities; maintaining the existing popular organ recitals and weekly lunchtime recitals by local and 

regional musicians and singers.  

• Working with the St Edmundsbury Music Development Director and others to develop a support 

system for church music in the Diocese, working to organise events including an annual choral festival.  

• Working with the Canon Precentor, clergy, and other colleagues to explore ways of broadening the field 

of chorister recruitment.  

• Arranging visits by the Cathedral choirs to churches in the Diocese on a regular basis, and/or forging 

links with parishes in other creative ways.  

• Supporting, as invited by the Cathedral Events Manager, outside organisations using the Cathedral for 

musical events.  

• Planning and leading external engagements of the choirs, as well as organising any radio or television 

broadcasting, recording, or touring the choirs undertake.  

• Working with the Cathedral’s Communications Manager to ensure regular, professional music 

promotion and content on our social media and website platforms as well as in written/poster format. 
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Essential Skills and Abilities  

• Educated to degree level or have equivalent experience. 

• Excellent keyboard skills, at least equivalent to ARCO, with a 

proficiency as a liturgical accompanist. 

• A choral and orchestral conductor of significant ability and 

experience who has trained and worked with both adult singers 

and children in a church setting. 

• Experience of recruiting, motivating, and training adults and 

children in choirs to achieve excellence. 

• A knowledge of vocal techniques and how to develop young 

voices. 

• Excellent knowledge of the Anglican choral repertoire in both 

traditional and contemporary forms. 

• Demonstrable ability to inspire, lead and motivate different 

members of a Cathedral’s musical family. 

• Knowledge and understanding of safeguarding and welfare 

principles for the protection of children and adults. 

• Able to work in sympathy with the aims and the ethos of the 

Church of England. 

• Ability to think strategically and develop long-term plans. 

• Proven track record of good communication skills and of 

building effective relationships with key colleagues and 

volunteers. 

• Demonstrable IT literacy. 

• The ability to juggle multiple projects and prioritise own and 

others’ workload. 

 

Desirable  

• FRCO qualification.  

• A communicant member of the Church of England with an 

understanding of the ministry of cathedrals.  

• Experience of budget management and budget setting.  

• The ability to represent the Cathedral with multiple 

stakeholders including the ability to promote the interests of 

Cathedral music to prospective donors.  

• The ability to identify opportunities for singing elsewhere 

including but not limited to tours and recordings.  

• Experience of performance management and continuous 

professional development.  

• Evidence of leading with authority, whilst managing with 

sensitivity.  

 

 

 

Person 

Specification 
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Personal Qualities  

• Has a passion for musical excellence that is both accessible 

and inspiring.  

• Excellent communication and social skills, both oral and 

written.  

• Understands and will model a culture of mutual respect 

towards all who work and volunteer at the Cathedral.  

• Calm under pressure and the ability to remain positive in 

order to achieve a sense of enjoyment even when things are 

difficult.  

• Able to tackle difficult issues in a collaborative, constructive 

way.  

• Able to work collegially, with a willingness to take 

responsibility and make decisions.  

• Tactful, diplomatic, confidential; discreet but determined and 

firm when necessary.  

• Organised and self-disciplined with a flexible approach to 

hours worked. 

Safeguarding 

All staff and volunteers are expected to demonstrate a 

commitment to safeguarding the welfare of all children and adults 

who may be vulnerable, who are involved with and/or visit the 

Cathedral. This will include adherence to policies and procedures, 

following good practice in relation to their own behaviour and 

conduct and undertaking any safeguarding duties commensurate 

with their specific role.  

 
 

To Apply 

If you would like a confidential conversation about the role, 

please get in touch with Canon Philip Banks to fix a mutually 

convenient time: philipbanks@stedscathedral.org 

An application form can be found on our 

website:stedscathedral.org/vacancies  

Once completed applications should be sent to: 

hr@stedscathedral.org 

Closing Date: 

11.00 am, Tuesday 5 March 2024 

Interviews and Auditions:  

Tuesday 19 and Wednesday 20 March 2024 

 

 

website:stedscathedral.org/vacancies
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Terms and Conditions 
 

 

Job Title: 

Director of Music 

Accountable to:  

The Canon Precentor 

Salary, Fees and Expenses:  

This is a full-time position. The annual salary is £40,500pa. No accommodation is provided for this 

post. 

For non-statutory or diocesan services, such as occasional offices, there is an agreed scale of fees 

which is revised annually by the Chapter. The post-holder has ‘first refusal’ for playing the organ 

for any external group, such as externally organised concerts, where fees are payable. Chapter 

expects the post-holder to share out appropriately, among the ADoM and Organ Scholar, playing 

for such services. 
 

Part-time administrative assistance is provided, together with normal office stationery and 

equipment. 
 

The Chapter will reimburse other reasonable expenses, including travel expenses incurred in the 

course of duty.  Any significant expenses must be discussed with the Canon Precentor before they 

are incurred. The post-holder will also be provided with working space, a computer and a 

telephone in the Music Department in the Cathedral Office which is regarded as their normal 

place of work with colleagues. 
 

This post carries a Genuine Occupational Requirement for the successful candidate to be a 

committed member of a Christian denomination which is in sympathy with the Church of 

England’s life and mission. 
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Other Professional Work:  

The Director of Music may pursue professional activities and 

engagements outside the Cathedral provided they do not interfere 

with or detract from the duties of the post.  He or she is (of course) 

free to undertake such activities during holiday periods and free time.  

However, any external engagements which might conflict with 

Cathedral duties can only be undertaken with the approval of the 

Canon Precentor, such approval being dependent upon the provision 

of suitable cover.  If a deputy must be brought in the Director of 

Music will normally be expected to meet the expense.  

Holidays:   

Holiday is to be taken in accordance with the following: 

• Ten days after Christmas (including one Sunday) 

• Fourteen days during the Easter vacation (including two Sundays) 

• Five weeks during the Summer vacation (including four Sundays) 

• Seven days at each half term (normally including one Sunday unless 

a staff organist is needed in the absence of a visiting choir) 

• The Director of Music, Assistant Director of Music and Organ 

Scholar are expected – as far as possible – to arrange their respective 

holiday periods so that one of them is available to play for occasional 

services such as funerals and on Sundays when no visiting choir has 

been engaged. 

Hours of Work:  

The hours of work are those necessary to fulfil the requirements of the job 

description. There are currently normally no choir duties on Mondays, and 

it is as therefore the Music Department’s regular ‘day off’.  On occasions 

when there is a duty on a Monday another day should be taken in lieu.     

Contract:  

Permanent 

Probationary and Notice Period:  

In accordance with current Chapter Policy, the post is subject to a 12-

week probationary period.  After completion of the probationary period 

the notice period is one month.   

Appraisal:  

Once the post-holder has been confirmed, he or she will have annual 

appraisals with the Canon Precentor, in accordance with the 

relevant current Chapter Policy. 

Sick Pay and Conditions:  

Details are contained in the Standard Terms and Conditions which form 

part of the contract. 
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Pension: 

After 12 weeks’ service, the post-holder with be auto enrolled into a pension scheme with the Church 

Workers Pension Fund. 

Policies and Procedures:  

To be familiar and comply with Cathedral Policies where applicable but in particular the Health & Safety 

Policy, the Safeguarding Policy and the Cathedral’s Social Media Policy.  

Notice Period:  

The notice period, after completion of the probationary period, is one term: notice should be 

given before the final day of the term preceding that at the end of which the Director of Music will 

cease to be an employee of the Chapter. 

Other Terms and Conditions: 

This is only a summary of the terms and conditions offered and does not replace the wording of 

the Standard Terms and Conditions which will form the contract between the successful candidate 

and the Chapter. 

  


